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What Graduates do the Labor Market Need?

Quantitative on the data about 14000 recruitment informations

SONG Qiming
(East China Normal University, Shanghai 200062)

Abstract: The Supply —side Reform calls for a close relevance between talent cultivation on the side of
higher education and competence needs on the side of labor market. It also provides an important reference for
the reform of higher education by defining the competencies required by employers. Based on the content analysis
and data mining of about 14000 recruitment informations on the internet, this study finds that in addition to
professional skills, employers’ requirements for graduates also include interpersonal communication skills,
teamwork skills, sense of responsibility, thinking skills, organization and coordination skills, and some other
general skills. Employers’ requirements vary in accordance with different jobs, so do the general competencies.
General skills should be valued in the training of talents, but at the same time the specific needs should also be
considered.
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